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1 L RECOGNITION OF THE NEGOTIATING BODY
2 Pursuant to the Public Employees Fair Employment Law of 1967, the School District
3 recognizes the Churchville-Chili Education Association as the exclusive
4 representative of Unit III, entitled Certificated Instructional Employees, which
5 includes Department Liaisons, Teacher Coordinators, Consultants, Guidance
6 Counselors, Special Subject Area Teachers, Classroom Teachers, Part-time
7 Teachers, Regular Substitutes (excluding per diem substitutes) and other General
8 Staff Members, for the purpose of collective bargaining in respect to terms and
9 conditions of employment.
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A. Principles
The District and the Association agree to negotiate in good faith in order to reach
mutual understandings regarding matters related to terms and conditions of
employment. The District and the Association recognize that the School district
must operate in accordance with Law and the Regulations of the Commissioner of
Education.
In order to further develop the partnership expressed by the terms of this agreement,
the parties agree to the following:
. to work jointly to gain the approval of school district annual budgets during the
course of this agreement.
. to continue to provide training in mutual gains problem solving to constituents and
to incorporate mutual gains problem solving in the day to day labor management
relationship.
.to bargain the successor to this agreement utilizing the mutual gains approach.
. to begin problem solving issues mutually identified by the parties as priorities for
future improvement. Those issues being:
1. How best to support service providers such as counselors and psychologists in handling
their case loads.
2. How best to support new teachers (mentoring) and teachers who seek or need
assistance.
3. To set compensation for summer work and all additional stipends at appropriate levels.
To establish the scope and set compensation for extra-curricular activities.
4. To review current scheduling practices and how best to implement future scheduling
language.
5. To annually review salary and benefits.
6. How best to support teachers working with special needs students.
7. To investigate alternative evaluation models for experienced staff
8. To review the revised (2002) transfer process.
9. To review the new (2002) pre-grievance process.
B. Opening Negotiations
Either party may request the opening of negotiations. A meeting shall be held within
fifteen (15) days of such request for the purpose of establishing a mutually
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satisfactory date for the opening of negotiations. In any given school year, such
request shall be made on or before January 15.
C. Consultants
The parties may call upon any number of consultants to assist in preparing for
negotiations and to advise them during negotiation sessions.
D. Negotiating Teams
The District or its designated representative(s) will meet with representative(s)
designated by the Association for the purpose of negotiating and reaching mutually
satisfactory agreements. The parties mutually pledge that their representatives will
be clothed with all necessary power and authority to make proposals, consider
proposals, and reach compromise in the course of negotiations.
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E. Negotiating Procedures
The District's assigned representative( s) shall meet at such mutually agreed upon places
and times with representatives of the Association for the purpose of effecting a
bilateral agreement. Both parties agree to conduct such negotiations in good faith
and to deal openly and fairly with each other in all matters.
F. Exchange Information
Both parties may furnish each other at their discretion, and upon reasonable request,
any available information they may deem pertinent to the issues under consideration.
The District agrees to make available for inspection all public records which may be
useful in the negotiating process.
G. Reaching Agreement
When the negotiating teams reach a final agreement, the prepared agreement shall be
reduced to writing as a memorandum of understanding and submitted to the
Association and the District for approval. Following approval by the Association
membersbjp and by the District, the District and the Association will take such
action as is necessary to put the provisions of the contract into effect. The
Agreement so negotiated will apply to all the employees in the recognized unit,
regardless of membership or non-membership in the Association.
H. Resolving Differences
An impasse in negotiations shall be determined by procedures explicated in the Civil
Service L~w.
I. Problem Solvin~
The negotiating team and district representative( s) will meet on an ongoing basis
throughout the life of this contract for the purpose of resolving mutual problems.
A. Teacher Recruitment
The administrators shall involve appropriate unit members in the recruitment of faculty
members whenever possible.
B. Protection of Teachers
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Unit members will immediately report to their principals all cases of bodily harm or
assault suffered by them, in connection with their employment, such reports to be
made as soon as possible after the assault takes place. The original oral report is to
be followed within three (3) work days by a detailed written account of the incident
by the teacher to the chief school officer through the building principal.
The District shall reimburse the unit member for an amount equal to the difference
between payments and his/her regular teaching salary for a period of up to two (2)
years following an injury that requires the unit member to be absent from school.
The District shall make such payment only in the case of an injury resulting from
student assault while the unit member was acting in the discharge of his/her duties
within the scope of his/her employment. Accumulated sick days shall not be lost as a
result of such absence. Such payment shall be terminated in the event satisfactory
medical proof is not provided at the request of the District to certify that the unit
member is unable to resume teaching duties.
The District shall reimburse unit members for reasonable cost of replacing or
repairing dentures, eyeglasses, hearing aid, or similar bodily appurtenances not
covered by worker's compensation which are damaged, destroyed, or lost as a result
of an assault suffered by a unit member while the unit member was acting in the
discharge of hislher duties within the scope of hislher employment, when the unit
member has not been personally negligent with reference to the incidence.
The District shall reimburse unit members for the reasonable cost of any clothing or
other personal property damaged or destroyed as a result of an assault suffered by a
unit member while the unit member was acting in the discharge of hislher duties
within the scope of hislher employment, when the unit member has not been
personally negligent with reference to the incident.
Joint Committee on Student Discipline
Recognizing the vital importance of the maintenance of appropriate standards of
behavior for students and consistent with required locally adopted codes of behavior
for students, the Board of Education and the Association agree to establish a joint
committee on student discipline. One half of the committee members shall be
appointed by the Association and one half by the Board of Education. This
committee is charged with reviewing and recommending modifications of the code
of behavior for students as necessary.
The names of the committee members selected by the Association and the Board of
Education shall be supplied to the superintendent of schools not later than
September 15 of each year. The first meeting of the committee shall be called by the
Superintendent of Schools not later than September 29 of each year and shall be
chaired by the superintendent or hislher representative.
In developing its code of behavior the Board of Education shall entertain the report
of the committee and make every reasonable effort to include in its code those
recommendations submitted to it by the committee if it finds them in the best interest
of all concerned.
C. Fair Dismissal
1. No unit member shall be dismissed without just cause.
2. In the event that the District is considering the dismissal of a unit member, it will
provide the member with written notice and will schedule a meeting if the unit
member so chooses with the immediate supervisor, the unit member and an
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Association representative of the unit member's choice if the member so requests.
This meeting shall be held not later than 10 days after written notice.
3. Following such conference, if the superintendent determines that the unit member
should be dismissed, he/she will give said unit member a notice of his/her intention to
make such a recommendation to the Board of Education stating reasons supporting
his/her recommendation. This notice of intent to recommend dismissal shall be
provided to the unit member no later than 30 days prior to the superintendent's
submission to the Board of Education of a recommendation for dismissal.
4. At least 15 days prior to the submission to the Board of Education, the unit member
may request a hearing before the Board of Education, at which hearing:
(a) the superintendent shall present the reasons and supporting evidence for his/her
recommendation for dismissal;
(b) the unit member shall be given an opportunity to rebut the superintendent's case
by cross examination of any witness and/or evidence presented by the
Superintendent, and the presentation of his/her own witnesses and evidence;
(c) during the proceedings outlined in 4 (a) and (b) above, the unit member may be
representedby counselof his/herchoice. .
5. In the proceedings outlined in 4 above, the Association may, at its option, be
represented as a party in interest, and at such time may present witnesses and
evidence in support of its interests and shall have the right to cross examination of
any witnesses and!or evidence presented by either the unit member or the
superintendent.
6. After hearing the evidence, the Board of Education shall render its decision. Should
the board concur with the superintendent's recommendation of dismissal, it will give
the unit member no less than 30 days notice of such dismissal or 60 days in the event
tenure is not being recommended. In its decision, however, the Board of Education
shall not be bound by the recommendation for dismissal sought by the
superintendent, but may, at its discretion, apply a remedy short of dismissal.
7. Any decision to dismiss under this section shall be subject to binding arbitration. A
request for such binding arbitration shall be made within 15 days of the date the
Board of Education renders its final decision pursuant to paragraph 6.
D. Line and Staff Chart
The District will supply each faculty member with an up-to-date organizational chart not
later than October 15 of each year.
E. Job Description
It is agreed that job descriptions of all administrative and supervisory positions shall be
established by the Board of Education on the recommendation of the administration.
The involvement of such supervisory and administrative staff shall be solicited by the
administration in developing the initial job descriptions. Job descriptions shall be
accessible to all faculty members whenever a new or updated description is created.
F. Teacher Evaluation
Evaluation of all Certified Instructional Employees
Certified instructional employees shall mean all
Churchville-Chili Education Association.
employees represented by the
The evaluation of all certified instructional employees is the responsibility of
administration. Emphasis shall be placed on the improvement of instruction.
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A written evaluation will be based in part upon at least one (1) observation conducted
openly with the full knowledge of the employee and may include evaluation of other
responsibilities of his/her position. The written evaluation will be made of all
employees at least once every three years. Probationary teachers will be observed at
least once each semester. Any self-evaluation by unit members which may be
requested by the evaluator will be voluntary. If the evaluator believes that a teacher
needs to improve in any aspect of employment, such need for improvement will be
made known to the teacher by the evaluator at the earliest time such need for
improvement becomes apparent to the evaluator.
Within ten school days after a teacher is observed, a conference will be held if
requested by the teacher or the evaluator. A conference will also be held within ten
school days if the evaluator is going to write up the observation and place it in the
teacher's personnel file or make reference to it in the teacher's annual formal
evaluation. The ten school day time limit may be extended under unusual or
emergency circumstances.
A conference with the observed shall be held regarding the written evaluation that is
to be placed in the employee's personnel file. A space shall be provided for the
observed to sign each written evaluation report to indicate review.
In the event that the unit member's evaluation contains a recommendation to (1)
dismiss, (2) deny tenure, (3) prohibit unit member's progress on the semi-automatic
schedule, the unit member may at hislher option, be accompanied by a representative
of the Association during the evaluation conference. Further, such unit member shall
be provided with a copy of the written evaluation at least 24 hours prior to the
evalu~tion conference. A signed copy of the evaluation shall be given to the unit
member within 24 hours following the conference. The evaluation conference shall
be completed at a reasonable time prior to the conclusion of the school year. The
unit member may append a written response or rebuttal to any material placed in the
personnel file.
Unit ~embers shall be allowed to review and copy all items contained in any
personnel file maintained by the district, except for pre employment
reco~endations. No material of a derogatory nature shall be placed in the
personnel files maintained by the district without the knowledge of the unit member.
The district's personnel file will contain all records pertaining to the unit member's
employment with the district.
G. Teachers Discharge of Duties
A copy of the CCCSD Board Policy and the building handbooks shall be located in each
building and will be made available upon the request of teachers.
H. Hours of Duty
1. The official hours of duty for unit members during each year of this agreement shall
be as follows:
Churchville Elementary 8: 15 a.m. to 3:35 p.m.
Chestnut Ridge Elementary - 8: 15 a.m. to 3:35 p.m.
FairbanksRoad Elementary - 7:30 a.m. to 2:50 p.m.
The Intermediate School 8:00 a.m. to 3:20 p.m.
The Junior High School 7:15 a.m. to 2:35 p.m.
The Senior High School 7:15 a.m. to 2:35 p.m.
The District shall have the right to change the starting and closing times for the
various schools for each year of this agreement, provided it does not extend the
number of official hours of duty for unit members beyond those previously set forth.
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From time to time, it may be necessary to schedule teacher time in non-traditional
ways in order to enhance the ability of the District to satisfy student needs. In order
to allow such flexibility, a unit member may agree to start or end his/her work day
up to 2 hours before or two hours after the general work day as noted above, so
long as the total work day is no longer than 7 hours and 20 minutes and such duty
time is contiguous. This arrangement shall be jointly agreed to by the individual, the
District and the Association in writing. The duration of this agreement shall be no
longer than one year. Unit members agreeing to such altered hours will not be
obligated to fulfill the terms of paragraphs 2 and 5 below. Unit members shall be
obligated to inform themselves of the proceedings of such meetings.
2. Required faculty meetings called by the building principal shall not exceed two (2)
per month and shall not extend more than one (1) hour past the official hour of duty
in each building. Exception: in the elementary buildings faculty meetings shall not
extend beyond 4:30 p.m. The limit of two meetings contained herein can only be
exceeded in the event of an emergency.
3. Unit members, excluding guidance counselors, shall not be required to attend more
than three (3) evening meetings per year.
4. All unit members shall be entitled to a duty-ftee lunch period of at least 30 minutes
during a regularly scheduled student lunch period. Teachers in the elementary
buildings will have a duty-ftee lunch period of at least 40 minutes.
5. Unit members shall not be required to attend more than two (2) meetings per month
which may be either a departmental, te~ or grade level meeting. Such meetings
shall not extend more than one hour ten minutes beyond student dismissal time in
each respective building. Required faculty meetings, as stipulated in (2) above, are
excluded ftom this limitation.
6. The limitation on the number of meetings held each week or month as set forth in
paragraphs 2 and 6 above refers only to meetings which are scheduled outside the
official hours of duty.
7. Informal meetings of a curricular nature may be held as a further exclusion to the
limitations set forth above. However, attendance at these meetings and membership
on committees which form the basis for such curricular tasks shall be voluntary
unless otherwise specified by specific contractual payment, e.g., special task force or
summer school occupation by the unit member. Acceptance of such a remunerative
activity, however, shall be by voluntary consent in writing of the unit member.
8. Travel Time. Any unit member whose assignment requires traveling between
buildings shall be allowed travel time as follows:
10 Minutes
Intermediate School/Junior High; Junior High/Senior High; Junior High/Math
Science & Technology Building, and Senior High/Math Science & Technology
Building
15 Minutes
Intermediate School/Senior High, Intermediate SchoollMath Science & Technology
Building
20 Minutes
Fairbanks Road Elementary/All other Fairbanks Road campus schools
30 Minutes
Fairbanks Road campus/Chestnut Ridge School/Churchville Elementary School
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This time shall not include the time designated for a duty free lunch. Individuals
who are required to drive their automobiles in travel on District business or from one
assignment to another shall be reimbursed at the IRS rate adopted by the Board of
Education.
I. Work Year
The teacher work year for 10 month employees shall consist of no more than 186 work
days for returning teachers and 187 days for teachers newly hired. The District will
schedule at least the equivalent of three (3) superintendent's conference days, if state
funding is available for this purpose. Full days shall be allocated for the first day of
employment following August 3 1, and a day between first and second semester. The
District may elect to offer staff the opportunity to schedule conference days in
shorter blocks of time based upon proposals submitted by either grade level teams,
departments or buildings. The schedule for such days and time lines for proposals
would be identified in advance by the District. The District may change the
designation of any scheduled conference day, provided that notice of change be
given to teachers thirty calendar days in advance of the scheduled date. The dates
will be negotiated within the school year as a part of the annual calendar negotiation.
On the conference day scheduled between school semesters, teachers either finishing
semester courses or responsible for evaluating mid-year state examinations shall be
releas~d from scheduled activities in order to carry out the above duties. In the
event the day has been designated by the District as an alternative/proposal
conference day, the work of these teachers shall satisfy any proposal requirement.
In addition, each 10 month employee will complete fourteen (14) hours of professional
development. This professional development is described in Appendix I.
The total number of days, specific beginning dates, ending dates, and dates for holidays
and vacations shall be mutually agreed upon by the parties for each year of this
agreement. It is understood by both parties that vacation dates must be coordinated
with all districts sending students to WeMoCo Occupational School. In the event it
becomes necessary to close schools because of conditions beyond the control of the
Board of Education the resultant closing or closings reduces the number of student
attendance days below the number required by law, the parties will meet and come
to an agreement on the specific dates to be employed for instruction in order to bring
the total up to the minimum required by law.
the District will schedule half days of school for students in grades (K-6) during the
last calendar week of the school year, providing the 180 days for students (for state
aid purposes) is met.
The length of the day for kindergarten students will be reduced by one half for each
shortened day scheduled for students in grades 1-6.
The regular work year for all guidance counselors shall be the same as the work year
for all other regular unit members (i.e. 186 work days for returning teachers and 187
work days for teachers newly hired) In addition, guidance counselors, CSE &
CPSE chairpersons and psychologists may be assigned to work up to 20 days
outside the inclusive dates of the negotiated work year at a rate of 1/200 per day.
The dates will be mutually agreed upon by May 1 and must be approved by the
superintendent of schools.
Guidance counselors shall be expected to be in attendance at evening meetings
during the regular school year. Evening appointments, mutually scheduled by the
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guidance counselors and the individual involved, will be assumed as part of guidance
counselor's regular duties. Guidance counselors will receive the differential
described elsewhere in this agreement. (VIII.E.4 ) The principal(s) will attempt to
distribute the days equitably among the counselors in their schools when possible.
J. Work Load Provisions
Elementary teachers (K-4) will have a minimum block of forty minutes planning time
each day. During this period they will not be assigned to any other duties except for
emergencIes.
No elementary classroom teacher shall be required to provide formal instruction in
art, music or physical education to satisfy minimum New York State Education
Department requirements in those subjects. This shall not exclude correlated
activities presented by classroom teachers in conjunction with grade level
curriculum.
Grade 5 and 6 teachers will be scheduled for a minimum eighty (80) minutes of non-
student contact time per day in order to flexibly facilitate such activities as team
teaching, collaboration, and personal planning. Forty (40) minutes of this time will
be scheduled in a continuous block.
Orientation (special area) teachers [in the Intermediate School] who must change
set-ups due to sharing facilities with other colleagues or changes in program will
have ten (10) to twenty (20) minutes of their daily administrative assignments for
setting up and breaking down rooms.
Both the District and the Association recognize the importance of class size in
maintaining a superior educational program. In order to assure that resources are
distributeq to this end, the District and each building will continue to review
practices and procedures.
Teachers in grades 7-12 shall have the option of teaching either:
a) Five double blocked classes, three one day and two plus one double blocked
supervisory assignment the next day
OR
b) Five single blocked classes and one single blocked supervisory assignment
daily.
It is understood that teachers must commit to option a or b by Friday of the second full
week of school in March.
Should the District be unable to schedule an individual for double blocking, that person
will be covered by option b above.
In the event that a or b does not meet the needs of the instructional program or the
schedule, the teacher may request a waiver to the contract that will allow the teacher
to teach the equivalent of seven (7) single blocked periods in one day, if the total
instructional load is no greater than the equivalent of 20 single blocked periods
within four consecutive instructional days. On the day(s) that a teacher is assigned
seven periods of instruction, the teacher will have a minimum of one duty tree open
period, exclusive of lunch. Individual teachers can seek this waiver on or after the
Friday of the second full week of March.
It is further understood that, if the District cannot create a schedule as described above
that is appropriate and satisfactory to the administration, then the District will either
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implement an 8 period schedule for grades 7-12 or negotiate the impact of another
schedule if different fTomcurrent contract language.
There will be a maximum of three (3) preparations required of teachers in science,
English, social studies and math. Every effort will be made to limit the preparations to
three (3) in all other subject areas. Regents, non-regents, honors, or advanced and
remedial groups shall be counted as a separate preparation.
Department Liaison Work Load
A unit member holding a department liaison appointment shall be assigned no more
than a 0.6 full time teaching assignment. The remainder of their full-time
appointment shall be used to fulfill the duties of department liaison.
Liaisons will receive additional compensation as specified in VIII.EA. of this
contract.
Department liaisons will generally serve a 3-year term. In March of the third year,
each department will submit to the principal the names of no more than two
candidates fTom their department for appointment. The principal will
interview the candidates and recommend one or more finalists to the
superintendent. If all of the candidates are rejected by the District, the
department will repeat the process. The administration may terminate the
department liaison's appointment at any time within the three-year term if it is
determined that the liaison is not performing in an acceptable manner. The
most recent election took place in the Spring of 2000.
Intermediate School Grade Level Teacher Coordinators ' Work Load
Grade level teacher coordinators, one each for grades 5 and 6, will have a full
instructional assignment but will not be assigned supervisory duties. The
primary responsibility of this position is to serve the needs of other unit
members in their grade level.
Teacher coordinators will receive the differential described in VIII.E.4.
Grade level coordinators will generally serve for a 3-year period. In March of the
third year, each grade level will submit to the principal the names of no more
than two candidates trom their grade level for appointment. All unit members
having primary responsibility for a particular grade level will participate in the
selection of candidates. The principal will interview the candidates and
recommend one or more finalists to the superintendent. If all of the candidates
are rejected by the District, the grade level will repeat the process. The
Administration may terminate the coordinator's appointment at any time
within the three-year term, if it is determined that the coordinator is not
performing in an acceptable manner. The first such election took place in
September 1996.
Elementary Teacher Coordinators ' Work Load
Teacher coordinators, one for each K-4 elementary building, will have a full
instructional assignment. Each coordinator will be relieved in the same manner
as the senior building representative.
The primary responsibility for this position is to serve the needs of other unit
members in their building Teacher Coordinators will receive the differential
described elsewhere in this agreement. (VIII.EA.)
Teacher coordinators will generally serve for a 3-year term. In March of the third
year, the unit members in each building will submit to the principal the names
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of no more than two candidates trom their building for appointment. The
principal will interview the candidates and recommend one or more finalists to
the superintendent. If all of the candidates are rejected by the District, the
building's unit members will repeat the process. The administration may
terminate the coordinator's appointment at any time within the three-year term
if it is determined that the coordinator is not performing in an acceptable
manner. The first such election took place in September 1996.
K. Emergency Procedures
In the event that (1) school is closed; or (2) students are released early; or (3) a
program of delayed opening is instituted and any of these actions resulted from
inclement weather or any other emergency condition, members of the unit, in the
order of the above contingencies, shall:
(1) Not be required to report for duty and saved trom loss of pay;
(2) Be permitted to leave ten (10) minutes after students are dismissed without loss
of pay;
(3) Be permitted to report ten (10) minutes prior to the arrival of students, without
loss of pay.
L. Involvement in Curriculum Change
1. A Curriculum Advisory Committee, one part appointed by the Board of Education
and one part appointed by the Association, shall be established to study the
curriculum of the district and make recommendations for curriculum change and
development.
2. Association representatives to the CAC (Curriculum Advisory Committee) will be
provided up to two (2) half (1/2) days of release time per year. The half days will be
mutually scheduled by the committee chairperson and the assistant superintendent
for instruction.
M. Conference Time
The district shall provide teachers up to the equivalent of 1 day per year for
conferencing with parents at the elementary (K-4) level using one or more of the
following procedures. This policy shall be administered at the sole discretion and at
a time of year determined by the superintendent of schools.
1. Closing school for students.
2. Covering classes with a substitute.
3. Any other procedure that results in the teacher being released trom
teaching duties to hold parent conferences.
Where kindergarten teachers are required to conference with parents in lieu of a
written report card, or to add to, or clarify the content of a written report card,
teachers will be given one full day or an equivalent amount of time, tree of all other
duties per each fifteen (15) parent conferences or major portion thereof.
Teachers are expected to conference with parents. Teachers should try to
accommodate parents' schedules when possible.
o . Work involving special needs students
1. Staff development will be offered on an annual basis to support blending, inclusion,
and collaboration to improve performance of students with special needs. It is the
responsibility of all staff to monitor and report student progress and to take
appropriate action to improve student performance.
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19 V. ASSIGNMENTS. TRANSFERS AND PROMOTIONS
20 A. Teacher Assignment and Transfer
21 1. Transfers shall not be made or denied for the purposes of discrimination or discipline
22 of any teacher.
23 2. A transfer is any request to teach at another grade level (K-6), in another tenure
24 (subject) area or at another building. Teachers do not need to request a transfer if
25 they are looping. If vacancies occur during the summer recess, the assistant
26 superintendent for personnel shall be responsible for notifying any teachers whose
27 written requests were not filled.
28 Unit members seeking a transfer shall submit a written request to the building
29 principal and the superintendent no later than April 1 of each year. Such request
30 shall include the grade (K-6), the subject and the building desired. A listing of the
31 transfer requests shall be sent to the CCEA president by April 15. Unit members
32 who request such a transfer to open assignments or newly created assignments shall
33 be given equal consideration with all other applicants for the position. After the
34 intra building transfer process is completed, the building principal shall determine the
35 openings in their buildings. In the event the qualifications and other job
36 requirements are equal to those of other candidates, assignment shall be awarded to
37 the unit member on the basis of seniority within the current tenure area of
38 appointment. Positions vacated or created subsequent to April 1 shall be posted in
39 accordance with Section B. of this article. Unit members who respond to such
40 postings shall be given equal consideration with all other applicants for the position.
41
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2. Special education teachers shall be provided up to 3 days per year for testing, IEP
development, parent conferences and case consultation. Each teacher granted
release time shall provide the principal a schedule of activities to be conducted
during said released time. These schedules shall be subject to the approval of the
principal.
3. Contract substitutes for those who work with special needs students. The District
shall hire per diem substitutes in all buildings. These substitutes will be used to
maximize potential for blending, inclusion, and collaboration. Substitutes for this
purpose shall be apportioned to the buildings on the basis of an average of one
substitute day per week for every 25 unit members, or major fraction thereof, posted
by the District to that building. The use of these contract substitute days will be
approved by the building principal with input from the senior building representative.
SENIORITY
1. Seniority shall control in all instances of layoffs and recalls, subject to the applicable
education law and Part 30 tenure areas of Commissioner's Regulations.
2. No teacher shall be involuntarily transferred from one tenure area to another.
3. In the event there is a surplus of teachers within a grade level (K - 6) or within a
department (7 - 12 and all K - 12 departments) in any building in the district, the
administration shall seek a voluntary transfer to an open position in that building or
another building in the district. If no unit member volunteers to transfer, using
district seniority, the least senior member in that tenure area in that building shall be
transferred to an open position in his/her tenure area. As used here, a unit member's
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district seniority is the total number of years the unit member has worked in the
district in that tenure area. The least senior person is the unit member with the least
number of years of service in the District in that tenure area.
4. In years when there is a surplus of teachers and new or open positions, involuntary
transfers shall be given equal consideration with written transfers. In all cases,
district seniority, as defined above, shall determine the order in which transfers are
granted. When it is determined that an involuntary transfer is imminent, the District
shall contact the CCEA president and provide supporting statements. Should such a
transfer be implemented, the probationary or tenure status of the individual will not
be jeopardized.
5. A list of course titles being offered to students in the upcoming school year shall be
distributed to members of the faculty (7-12) by February 1 of each school year.
Teachers shall be responsible for listing the courses they wish to teach on a course
preference fonn distributed by the building principal and for submitting the form to
their respective department head or other designated administrator within the time
fTame established for that purpose within each building. Staff members shall be
notified of any course titles added to the list between February 1 and June 15 in the
same manner and provided opportunity to express their desire to teach such courses
within the time fTameestablished by each respective principal.
Ifnew courses are added after June 15, respective department heads shall be notified
and encouraged to contact teachers within their departments to determine what
preferences exist for teaching such new courses.
Teacher requests shall be given high priority in making teacher assignments. Should
it be necessary to change the assignment, the teacher shall be promptly notified.
6. Unit members shall be notified of their tentative job assignment for the following
year by June 1. Teachers will be given 10 days notice when a change in assignment
is required after June 1. If a teacher cannot be contacted by phone, for example
during the summer, written notification of change mailed to the teacher's residence
shall suffice.
In the event conditions beyond the control of the administration, for example a
change in enrollment (increase or decrease), or a change caused by students altering
their course of study require a change in teacher assignment within 10 days of the
first day of school, or after school opens in September, the department head(s) and
the teacher( s) involved will be notified and provided reasons for the change; such
changes will not require 10 days notice.
An increase or decrease in the number of sections of a given subject, already
assigned, such as 9th grade English, will not be considered a change in assignment.
At the secondary level, 7-12, notification of assignment shall contain building and
subject(s) to be taught.
At the elementary level notification of assignment shall contain building and grade
level for regular elementary teachers.
Special subject teachers shall be notified of building and subject(s) to be taught.
B. Professional Openings
1. Notice for all professional openings shall be posted in the main office of each school
building. No qualified teacher shall be denied the opportunity to make application
for such positions. This notice shall be posted not later than ten (10) days after the
final approval of such position opening by the Board of Education. Notification of
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such opening shall be posted no later than ten (10) days prior to the filling of the
position if such opening occurs prior to June 1.
2. When professional openings occur, seniority, as defined by Commissioner's Regulations
and as referred to in Article IV, shall serve as a tie breaker when 2 or more applicants
ITomwithin the District present qualifications that are equal.
C. Cafeteria Supervision
Teachers at the elementary level shall not be assigned cafeteria duty. At the secondary
level, volunteers will be sought. If assignments must be made, no teacher will be
assigned for more than 50 percent of the school year. No more than 2 teachers per
lunch period will be assigned cafeteria duty.
The District and the Association will continue to implement the memorandum of
agreement regarding cafeteria supervision at the secondary level that was agreed to
on 8/28/92.
D. Part Time Teachers
Part-time teachers are teachers who are required to work less than 4/5 of a regular
teaching as'signment at the secondary level and less than a full time assignment at the
elementary level.
Part-time teachers will be hired at the secondary level (grades 7-12) only when less
than four (4) teaching assignments or periods of instruction must be filled in any
specific subject or certification area, after all full time teachers have been assigned.
On occasion the district may determine that circumstances warrant a teaching
appointment on a 4/5 basis. Such appointment will not be made unless the
Superintendent of Schools or his/her designee and the Association President agree in
writing to waive the limitation thus permitting appointment of the teacher on a 4/5
basis.
Regularly employed full-time teachers who are involuntarily reduced to a part-time
position will retain previous seniority credit earned in the district and tenure status if
employed in the same tenure area and if the part-time service immediately follows
regular full-time employment or an approved leave of absence or placement on a
preferred eligibility list.
Seniority credit earned for voluntary part-time service shall be prorated for the term
and extent of the part-time appointment.
Example: A unit member working 2 full days a week or 2 periods/day five days/week all
year long will earn 0.4 year seniority credit. A similar appointment for 1 semester
will result in a 0.2 year of seniority credit being earned. Seniority for part-time
service shall accrue only to persons who move trom full-time service to part-time
service without a break in employment. Approved leave of absence or placement on
a preferred eligibility list is not considered a break in service unless the leave of
absence or preferred eligibility status has expired.
The seniority provision of this proposal is effective for all part-time teachers as of
July 1, 1986. Kindergarten teachers who teach only AM or PM class are considered
full-time teachers as far as seniority is concerned.
All part-time positions expire at the end of each school year. Positions may expire
sooner if stipulated in the initial appointment.
Regular full-time teachers who accept part-time service immediately following full-
time service, leave of absence or placement on preferred eligibility list may during
their part-time service utilize sick days accrued during full-time service.
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Regular part-time teachers working at least 500/0of a full time position are entitled
to all provisions of this agreement with the understanding that salary and fringe
benefits will be prorated.
Part-time teachers working at least 50% of FTE are entitled to all provisions of this
agreement with the understanding that salary and funge benefits excluding health
and dental insurance coverage will be prorated, with the following exceptions:
1) No seniority unless as provided in V.D.
2) No long-term sabbatical leave for part-time teachers, without a
probationary/tenure contract-See VI.C.
3) No long-term absence without compensation for part-time teachers with a
probationary/tenurecontract -See VI.E.
4) No medical coverage if part-time position is less than 50%.
Part-time shall be the equivalent percentage of a regular teacher's workday and/or
work week. Their assignments will be as continuous or "grouped" as possible.
Sick days accrued during part-time employment will be carried over year-to-year only if
part-time service is continuous or if a full-time appointment immediately follows
part-time service. Accrued sick days shall be lost if there is a break in employment.
Sick and personal leave benefits will be prorated during the period of part-time
service.
All part-time teaching positions shall be posted in the same manner as full-time teaching
positions following the procedures contained in the current contract.
E. Extracurricular activity advisors
1. Extracurricular activity advisors and interscholastic athletic coaches, hereafter
identified as advisors, shall be appointed for one school year. Advisors will be unit
members, except in those instances in which no qualified unit member responds to
the posting. Advisors' performance shall be evaluated periodically by
principals/directors. If the principal/director determines that the advisor's
performance needs to be improved, the principal/director will confer with advisor. If
satisfactory improvement is not made, the principal/director is not obligated to
recommend the advisor/coach for re-appointment. Advisors performing
satisfactorily will be re-appointed annually and, should the advisor accept re-
appointment, the activity advisor/coaching position need not be posted.
2. Should an activity advisor position become vacant, or is held by a non-unit member,
a posting will be made. Members initiating a new activity may, at their request, and
subject to the recommendation of the principal, be considered for appointment as
advisor without the position being posted. The stipend for newly approved activities
will be negotiated between the Association and the District and will be included in a
Memorandum of Agreement until such time as the next contract is agreed to.
3. Should the advisor of an extracurricular activity inform the principaVdirector that
he/she will not continue in his/her appointment for the following year, the
administration may appoint a trainee to serve with the advisor. The trainee will be
compensated at 50% of the activity's advisor stipend. If the appointment of the
trainee takes place after the commencement of the activity, the stipend may be
prorated based upon the ratio of the trainee's term to the activity's normal length.
The stipend of the advisor will not be reduced.
Posting is required for any trainee position. If a trainee is appointed to advise the
activity upon the vacancy of the advisor, the position will not be considered vacant.
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2 VI LEAVE
3 A. Personal Days
4 Each teacher shall be allowed up to five (5) days of personal leave with full pay during
5 each school year upon approval of the Building Principal. The teacher shall submit a
6 written request to the Building Principal for such leave at least two (2) days in
7 advance whenever possible.
8 Generally, legitimate requests for personal leave seem to fall in four (4) categories
9 listed below:
10 Examples given are not intended as an exhaustive list but only to give an idea as to
11 possible reasons that would iustify the request.
12 1. Legal: court appearance, consultation with lawyer, adoption proceedings.
13 2. Personal Business: settling of a real estate transfer or doctor's appointment
14 which cannot be scheduled on weekends, vacation periods, or weekdays after
15 school hours.
16 3. Family: graduation or other honors involving individual's immediate family,
17 personal problem or marriage counseling.
18 4. Educational: Summer Institute in which professional staff members have been
19 accepted and which begins before the actual closing of school.
20 Consideration shall be given to requests for additional days in the event of
21 extenuating circumstances.
22 Unit members who commence work in September shall be entitled to personal days
23 provided for in the Contract. Those who commence work in the months following
24 September shall have their personal days pro-rated in accordance with the number of
25 month's worked.
26 B. Bereavement Leave
27 Unit members shall be granted leave up to four (4) school days without loss of pay, sick
28 or personal days, in the case of a death in the immediate family. (Spouse, Father,
29 Mother, Father-in-law, Mother-in-law, grandfather, grandmother, sister, brother,
30 sister-in-law, brother-in-law, son, daughter, son-in-law, daughter-in-law or someone
31 with whom a close personal relationship exists.)
32 C. Professional Leave
33 1. Long-Term Leave
34 In the interest of rewarding professional performance and encouraging independent
35 research, achievement and professional growth, professional leave will be
36 granted after five (5) years of service in the District to two (2) Association Unit
37 employees. The stipend for such leave will be one half (1/2) of the annual salary
38 if-the leave is for one (1) year and a full half year's salary if the leave is granted
39 for one (1) semester.
40 Further
41 a. A leave may be granted for a time not to exceed one (1) year.
42 b. All persons on professional leave shall remain employees of the School
43 District and shall be entitled to all benefits and shall agree to return to the
44 School District for one (1) year following such professional leave.
45 c. Applications for such leave shall be made in a form prescribed by the Chief
46 School Officer by January 15 immediately prior to be beginning of the school
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year for which the leave is sought. Notification of action taken (approval or
rejection) shall be made by March 15.
The Professional Leave Committee, consisting of 3 people appointed by the CCEA
and 3 appointed by the Superintendent of Schools, will be responsible for
screening applicants and making recommendations to the Chief School Officer,
for all types of Professional Leave and Short-term/Conference Leave. Members
shall be appointed to the committee by October 1 each year. All decisions
arriving at a recommendation to the Superintendent shall be made by a majority
vote of the committee. The decision of the Board of Education is final when
acting upon Superintendent's recommendation.
Upon return trom leave, employees shall be given credit toward salary increment for
the period of the leave.
2. Short-Term / Conference Leave
The District shall budget the sum of thirty seven thousand five hundred dollars
($37,500) in each contract year for the purpose of providing Short-term
Educational and Conference Leave. Application for Short-Term/Conference
Leave shall be made on forms provided by the District and shall be submitted to
the Professional Leave Committee for review before submission to the
Superintendent of Schools, whose decision to approve or deny shall be final.
This sum shall be used for the purpose of paying direct cost of attending
educational conferences, workshops, seminars, in-service courses or to conduct
research or other activities that will improve the background and depth of
understanding of a teacher's subject matter. Direct costs (excluding teacher's
salaries) may include but are not limited to, transportation, housing, food, fees
and the cost of substitute teachers. Short-Term/Conference Leave may not be
used by unit members to pursue graduate or undergraduate training. Short- Term
/Conference Leave may be granted for periods of time trom one-half (1/2) day to
a maximum of six (6) weeks. Application forms shall be available in each
buildiqg by October 1, each year.
In the eve~t that one or both of the sabbatical leaves are not granted, the moneys for
that leave will be added to the Short Term Conference leave fund, to be utilized
by unit members in the following budget year. The amount for each sabbatical
will be based on the minimum hire-in rate for the year for which the sabbatical
would have been approved.
D. Sick Leave
1. The District shall allow each teacher sick leave without loss of salary for at least ten
(10) working days in any year during the first three (3) years of service to the
District and twenty (20) days in any year during the fourth (4th) through tenth (10th)
years inclusive, of employment in the District on account of personal sickness or
physical disability; and provided, further, that if any employee does not use the full
amount of sick leave allowed in a school year, the amount not used, if needed, up to
a total of not more than one hundred seventy (170) days.
2. Sick leave for personal illness or disability will be allowed in accordance with the
following:
a. A teacher with one to three years of service (inclusive) to the District will be
allocated 10 days of sick leave per annum. Unused days of sick leave may be
accumulated.
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b. A teacher with four to ten years of service (inclusive) to the District will be
allocated 20 days of sick leave per annum. Unused days of sick leave may be
accumulated. (The maximum accumulation over the ten year period is 170
days.)
c. In the 11th year of service in the District, a teacher will be allocated 186 days of
sick leave, plus a 20-day annual allotment. The 20 days of annual allotment will
become effective in the 11th year in addition to the 186 days. Absences which
exceed the 20-day annual allotment shall be deducted from the 186 days. The
teacher may restore his sick leave to a maximum of 186 days at the end of any
school year to the extent that any of the 20 day annual remains at the end of that
school year.
Examples:
(1) If in the 11th year of service in the district, a teacher used 20 days of sick
leave, in his or her 12th year, he or she will have available 186 days plus
20.
(2) If in the 11th year of service in the district a teacher uses 40 days of
leave, in the 12th year of service he or she would have available 165 days
plus 20. If in the 11th year of service in the district a teacher uses only
10 days, in the 12th year of service he or she would have available 186
days plus 20.
(3) If a teacher ended his or her 14th year with 140 days, he or she begins
the 15th year with 140 days plus 20. If that teacher uses 10 days during
the 15th year he or she ends that year with 150 days and returns into the
16th year with 150 days plus 20.
(4) A teacher in the 11th year uses 184 sick leave days during 1993-94. If
that teacher returns for 1 or more days in 94-95, the teacher will be
entitled to 42 sick days. In the event the teacher should not return in
1994-95 but remains on sick leave, sick days expire after using 22 days
in 1994-95.
3. At no time and under no circumstances can a teacher have available more than 186
days plus 20. It is further understood by and between the parties that it is the
prerogative of the school district to request a physical examination of the teacher at
the school district's expense at any time during the period of absence due to sickness
or injury. The total number of days for an eleven (11) month employee will be 206
in every place 186 appears for a ten (10) month employee.
4. Unit members who commence work in September shall be entitled to sick days
provided for in the Contract. Those who commence work in months following
September shall have their sick days prorated in accordance with the number of
months worked.
5. Extended Illness Bank (Em) When a unit member exhausts his or her paid sick
leave, the member may request paid leave from an extended illness bank (Em) to be
created and administered as follows:
a. The Em shall be created effective September 1, 2002. Each unit member will
contribute one sick day to the bank. Initially, the district will match the number
of days contributed by CCEA members.
b. Membership in the Em is mandatory for all unit members.
c. A request must be submitted for approval to the labor management committee.
The superintendent will be recused from this meeting.
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d. The recommendation of the committee shall be submitted to the superintendent
for action. Granting of EIB days will not be withheld unreasonably.
e. A decision by the committee to recommend or to not recommend extended
illness bank days to the superintendent shall not be grievable.
f. Paid leave from the EIB will be granted in amounts not to exceed forty (40) days
per application, and up to 186 days per a school year.
g. If the number of days in the Em drops below 200 days, members will be levied
for an additional day; members may contribute up to an additional five days once
every five years. All levies to restore the balance to the minimum shall occur in
September.
h. The process will be subject to annual review
6. Family Sick Leave. Members may use up to five (5) sick days for family illness
annually.
7. Personal Leave Conversion. Up to three (3) personal days not used by June 30 of
each year will be converted to sick days effective July 1 of that year.
8. Sick Leave Conversion at Retirement. Upon written proof to the District that a unit
member is receiving the normal pension benefit trom the New York State Teachers
Retirement System, the District shall remit payment for unused sick leave to the
qualified member as follows:
Years of certificated service at CCCSD Value per Day
25 or more $50.00
20 to 25 $40.00
15 to 20 $30.00
To qualify for the benefit, the member must give irrevocable written notice of
resignation for the purpose of retirement by the last scheduled day of school in
December for a June 30 retirement, June 30 for mid-year retirements, and
November 1st,2002 for January 2003 retirements. The member must have served as
a certificated Churchville-Chili Central School District employee for at least fifteen
(15) years. The maximum number of days for which a member shall be compensated
will be the maximum accrual allowed during active service as provided in this
contract.
E. Absence without Compensation
Absence without pay may be requested for up to one year initially. Extensions of all
unpaid leaves beyond the one year term shall require a renewed application and
board approval. The unit member shall notify the District at least ninety (90) days
prior to the expiration of the term of the leave as to his/her intent to return trom
leave or to apply for additional leave time.
Absence without pay may be granted upon application for the following purposes:
1. Study related to the teacher's field of certification
2. Study to meet eligibility requirements for certification other than that held by the
teacher.
3. Acceptance of a teaching position such as an exchange program, (govemment-
sponsored or foreign), for the period of one (1) year, with such leave renewable
for an additional year. .
Such exchange programs will only be available to those teachers who have
served in the School District for a period offive (5) years pursuant to the present
. law in connectionwith exchange programs.
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4. Participation in volunteer work, community work and/or public service work.
Some programs that might be included would be VIr A, VISTA, Peace Corps.
The individual will include acceptance in the program with their application for
leave.
S. Release to serve as a state or national officer of an affiliate of the Churchville-
Chili Education Association.
6. Medical reasons
7. Child Rearing - See part F of this section for specific details
Under extenuating and/or personal circumstances, the District may grant unpaid leave to
individuals for reasons other than those set forth above. These leaves will be
made on a case by case basis and will set no precedent or practice.
F. Childbearing and Child Rearing Leave
1. Childbearing Leave
As soon as practicable after diagnosis of a pregnancy by a teacher's doctor, the teacher
will notify the Superintendent of the expected date of onset of the period of disability
due to pregnancy. The teacher may apply for and will receive a paid leave of
absence due to disability by reason of pregnancy. A written statement submitted to
the Superintendent by a physician shall contain the exit date recommended by the
physician. Such disability leave will continue until the disability period is terminated
or until the teacher's accumulated sick leave has been exhausted, which ever comes
first. A statement £Tom the physician shall be submitted to the Superintendent
indicating the return date. The onset and termination dates of this disability shall be
determined by the teacher in consultation with her doctor. In the event of an
adventitious termination of pregnancy, the unit member shall be guaranteed
reinstatement in her old position or one of equal status and responsibility within her
tenure area and area of certification upon thirty (30) days notice to the Board of
Education.
2. Child Rearing Leave
A teacher may apply for and will receive an unpaid leave of absence for the purpose of
child rearing for a period of time not to exceed two years consistent with the
provisions of Section E, Absence without Compensation, of this Article. In the case
of a birth of a child to a woman teacher, this leave for that teacher will commence:
(a) with the termination of a disability leave under paragraph 1 of this section; (b)
with the birth of a child if no leave under paragraph 1 is taken and the birth is during
the school year; (c) with the beginning of the school semester immediately following
the birth of the child if no disability leave under paragraph 1 is taken; or (d) with the
date of adoption of a child. For a male teacher, this leave shall commence with
either section b, c, or d above, which ever is appropriate.
A teacher may request that the commencement of child rearing leave be postponed
to July 1, next, if childbearing leave is completed on or about April 1, or the Easter
Recess, whichever is later. Such request must be approved by the Superintendent of
Schools and the woman must return to the classroom immediately following the
termination of child bearing leave and teach until the end of the school year.
G. Paternity Leave
At the time of the birth of a child, the father will be granted paternity leave without loss
of compensation, sick or personal days. Such leave shall be up to two (2) days in
duration and may be distributed as determined by the employee.
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H. Short Term Leave Without Compensation
Short Term Leave which does not fall within the provisions of paid personal leave,
bereavement leave, absence without compensation, professional leave, sick leave,
military leave, child bearing leave, child rearing leave, and paternity leave, shall be
granted without compensation for a period not to exceed ten (10) days in any school
year upon the approval of the administration.
A written request for such leave shall be submitted to the Building Principal at least
forty-eight (48) hours prior to the leave date.
I. Adoption Leave
Teachers adopting a child shall be allowed up to fifteen 15 days for such adoption
proceedings without loss of compensation, sick or personal days.
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J. Return From Leave
In addition to those guarantees provided by law and elsewhere in this agreement, unit
members who request and are granted leave by the School District shall be
guaranteed upon return from leave their former position or a position of equal status
in the District. They shall not forfeit any benefit provided by law or this contract
included but not limited to sick leave, personal leave or seniority except that unless
otherwise provided by this agreement they shall, in cases of child rearing leave and
leave without compensation approved by the Board of Education, not gain credit for
the time on leave for purposes of advancement in salary nor for seniority.
Upon returning to the School District after such approved absence, the teacher shall
be granted full credit for years of service accumulated prior to the absence and shall
be placed on the appropriate salary level. Teachers working one semester or more
will advance to the next salary level.
The district will maintain a separate salary schedule for this purpose.
A teacher returning from leave sooner than indicated on the leave application shall
notify the District in writing at least 90 days prior to the date the teacher will return.
If that teacher's original position is encumbered, the returning teacher will be
employed as a per diem substitute at the highest rate paid to substitute teachers until
the first regular opening occurs for which that teacher is qualified. In all other cases,
the notification requirements of part E. of this section shall be controlling.
A. Association Time At Administrative Faculty Meetings
Following the conclusion of faculty meetings called by the
Association representatives will be given an opportunity to
business.
Building Principal,
discuss Association
B. Communications and Use of Facilities
The Association shall have the following rights:
1. Subject to established District policies and regulations, to use the following school
district facilities and equipment:
a.) Buildings and facilities for the purpose of Association meetings.
b.) Personal computers and ancillary equipment for Association business.
c.) Faculty bulletin boards, mailboxes and school delivery services for Association
communication.
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d.) The public address systems in the schools for purposes of announcing the dates,
times and locations of Association meetings.
It is agreed between the parties that the use of public address system, the building
and facilitates and the use of word processors and copy machines will be coordinated
with the Building Principal.
2. The President of the Association shall receive nine (9) copies of the official minutes
of the Board of Education meetings as soon as they are prepared, typed and
duplicated.
3. An Association designated building representative in each building in the District
shall have the right to meet with the Building Principal to discuss Administrative
policies and their effects on teachers, and other matters of mutual concern to
teachers and the Building Administrator.
C. Release Time
1. In order to provide for the availability of the Association President for shared
problem solving with District representatives, and in order to enhance
communications between Administration and Association, the parties agree to
release time for the Association President and/or his/her designee as follows:
a) The CCEA president will have a 50% release trom their appropriate unit
member duties. The president will be available to membership and
Administration to the greatest extent possible. To this end, the District will
provide an office convenient to central office, when such space is available. In
any case, the District will provide a private phone extension for the Association
president. In addition, the Association agrees to provide to the district $2500
annually in order to support the half time release of the Association president.
b) Should the CCEA president be regularly employed in a self-contained
(elementary) classroom, the president will commit to working with a co-teacher
in order to insure effective student instruction.
c) In June of each year, the president of the CCEA shall be released trom end-of-
year exam proctoring duties except for the proctoring of regents exams that the
president is responsible for administering to his/her students. It is understood
that the president shall be responsible for completing all end-of-year reports,
exam grading and reporting and related duties and attending required meetings
scheduled by the administration during this end-of-year release time period. An
equivalent amount of time not to exceed 7 days shall be made available to the
president if the office is held by an elementary or intermediate school teacher.
d) However, none of the 7 days available shall be scheduled during the last week
of school at the elementary (K-6) school level, unless mutually agreed upon in
advance by the superintendent or his designee and the CCEA.
e) The Association shall be granted 30 days of leave which can be assigned to unit
members carrying out the work of the Association. Such Association leave
must take place in units of whole or half days. The Association agrees to
reimburse the District a sum of money equivalent to the cost of hiring a
substitute teacher(s) needed to assume duties during Association release day(s).
f) Any unit member who takes such leave will give the building principal at least
twenty-four hours of notice before taking the leave.
2. Senior Building Representative
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42 A. Health InsuranceCoverage
43 Effective October 1, 2002, the District shall pay the dollar equivalent of 95% of the
44 premium cost of Blue Cross Select Health Insurance as configured (riders, deductibles,
45 coverage, co-payments) on June 30, 2002 or the equivalent program in Preferred Care.
46 Members enrolling in any other approved plan will pay 100% of the additional premium
47 expensefor this coverage.
In each building the senior building representative for the Association will have a
duty-free homeroom period.
3. Retirement System Delegate
Officially elected delegates to the New York State Teachers Retirement System
Meeting may attend said meeting without loss of compensation, personal or sick
days.
D. Dues Deduction
The District agrees to deduct moneys from the salary of employees who have authorized
the payment of dues to the Churchville-Chili Education Association and its affiliates
and to transmit such moneys thus deducted promptly to the Association.
Authorization for such deductions shall be in writing on the form provided by the
Association, signed by the individual and placed on file. This authorization shall be
considered a permanent authorization for the deduction of Association dues for the
duration of the individual's employment in the district unless the individual notifies
the District in writing between September I and September 15 that he no longer
wishes dues to be deducted. The authorization shall provide for the fluctuation of
the total amount to be deducted in subsequent years because of dues increases or
decreases.
The Association shall submit authorization cards for those who do not have cards on
file. The Association shall also certify the amount of the dues to be deducted for
each of the organizations involved for the current fiscal year.
Deductions will commence no later than the second paycheck and shall continue in
equal inst~1ments coinciding with remaining pay periods in the fiscal year.
Employee$ new to the district and those employees currently employed in the district
who sign dues deduction authorization cards after the beginning of the school year
shall have said dues deducted from their salaries in equal installments coinciding with
the remaining pay periods in the fiscal year, commencing with a pay period which
falls within twenty-one (21) days from the date of the signed authorization.
To provide fair and equal distribution of the financial burden of negotiating for the
members of the teachers' unit and administering the agreement so negotiated, the
Association shall be entitled to have the dollar equivalent of dues deducted from the
wage or salary of employees in the teacher's unit who are not members of the
Association. Such deduction shall be made, as for other Association members, in
payroll deduction upon presentation to the District of the non-member's name. The
deduction of any fee does not constitute Association membership.
The Association will maintain a rebate procedure, a copy of which is available trom
the Association president, for portions of the fee objected to as being used to aid
activities or causes only incidentally related to terms and conditions of employment.
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Retired teachers of the school district may remain as members of the group by paying the
entire cost of the coverage, except as provided below:
Teachers retiring under the provisions of the NYSTR System will be eligible for health
insurance coverage as stated above, based on the following years of completed service in
the Churchville-Chili Central School District --
25 years 700/0of the cost to be paid by the District
20 years 60% of the cost to be paid by the District
15 years 50% of the cost to be paid by the District
All teachers of the School District are covered by the provisions of the New York State
Worker's Compensation against loss because of injury while pursuing their duties.
B. Dental Plan
The District will implement the Blue CrosslBlue Shield "Smile Saver" Dental Plan
(Option 1.). The District will pay 85% of the monthly premium for the Individual
Plan and 85% of the monthly premium for the Family Plan.
C. Flexible Spending Account
The district will offer a flexible spending account to all unit members starting in the first year
of this agreement with an implementation date as early as possible. The annual
minimal contribution for those participating for unreimbursed medical expenses will
be $200, with a maximum of $2000. The maximum contribution toward dependent
care will be the maximum amount allowed under IRS regulations. (Currently $5000
is the maximum amount for joint filing and $2,500 for single filing.) In the first year
of this agreement the amounts will be prorated for the number of months that the
plan is in place.
D. Jury Duty
The District will grant employees time off for Jury Duty and for all required appearances
in court. While members of the unit are on jury duty they shall be paid their daily
salary for each day on jury duty.
E. Salaries. Wages and Other Reimbursement
1. Salaries of unit members will be determined as follows for the term of this
agreement:
2002-2003
4.5% over 2001-2002 salary base
2003-2004
$1,100 + 2% over 2002-2003 salary base
2004-2005
4.1% over 2003-2004 salary base
1.2% of each annual increase will be considered increment.
2. New graduate hours will be paid as follows:
$60 in 2002 -2003
$62 in 2003 - 2004
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$65 in 2004 - 2005
New masters degree will be paid as follows:
$674 in 2002 - 2003
$703 in 2003 - 2004
$732 in 2004 - 2005
New doctoral degree will be paid as follows:
$1349 in 2002 - 2003
$1407 in 2003 - 2004
$1465 in 2004 - 2005
New approved in-service credit shall be at the rate noted below. One (1) unit of in-
service credit shall be given for every fifteen (15) hours of approved classroom
instruction.
During 2002 -2003 $36/inservice credit
During 2003 - 2004 $371 inservice credit
During 2004 - 2005 $391 inservice credit
3. Special payments for co-curricular and interscholastic advisory services shall be paid
to the teachers according to the schedule attached and made part of this agreement.
Any co-curricular or interscholastic advisory service shall be rendered on a voluntary
basis.
4. In addition to their regular salaries, guidance counselors will receive a $1646
differential. Those guidance counselors currently receiving a stipend greater than the
above amount, will continue to receive the higher stipend.
Department Liaisons and Teacher Coordinators will receive a $1830 differential.
Those above individuals currently receiving a stipend greater than the above
amount, will continue to receive the higher stipend.
5. No unit member shall be asked or required to perform the duties or any traction of
the duties of a Teacher Coordinator or Department Liaison without the voluntary
compliance in writing of the unit member.
A unit member asked to assume the duties of a Teacher Coordinator or Department
Liaison will not be required to assume such duties unless agreeing in writing to do so
and shall be given the stipend specified elsewhere in this contract prorated for the
duration of the time involved provided it extends for two or more weeks in length.
6. The rate of pay for district approved work performed beyond those days specified by
the school calendar and other provisions of this contract shall be as follows for the
duration of this agreement:
y fC d' dE
4.5% over 2001 -2002 levels
8. Teachers teaching summer school, liaisons performing liaison work and instructional
consultants performing consulting work during the summer shall be remunerated at 1/200th
of their annual salary for each full day worked.
F. Extracurricular Method of Compensation
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7 A. Lay Off
8 Layoff shall be implemented consistent with applicable Education Law and
9 Commissioner's Regulations.
10 1. In the event of layoff during the contract, separated teachers shall be expected to
11 apply for Federal unemployment benefits. In the event such benefits are not
12 applicable, the District will guarantee employment as a substitute teacher for a
13 period of twenty-six weeks ITom the date of the layoff. Under this provision, a
14 maximum of seventy-eight (78) days of substitute work shall be offered. These
15 benefits shall tenninate in the event the unit member obtains permanent employment
16 of any kind or refuses employment for which said member is qualified.
17 2. In the event a teacher under this provision is called for substitute teaching and is
18 unavailable or does not desire to do so on the date in question, said date of request
19 shall be considered as a day of substitute teaching under the provisions of this
20 Section, but the teacher shall not be compensated therefore. Said benefits shall not
21 be available to substitute or part-time teachers working as replacements for teachers
22 on leave.
23 The following criteria shall apply:
24 (a) Individual Layoff
25 Every reasonable effort will be made by the District to reassign personnel
26 before layoffs.
27 (b) Eligibility
28 Such compensation shall be available to teachers who meet the following
29 conditions:
30 1) Regular full-time teacher in the District
31 2) Has a minimum of one year of full-time service
32 3) Remuneration for layoffs shall not apply to the months of July and
33 August.
34 4) Must work to a layoff date acceptable to the District.
35 (c) Layoffs Not Oualifying for Layoff Remuneration
36 1) Resignation for any reason.
37 2) Discharges initiated by the District which have not resulted ITom
38 reduction in staff: reorganization, or cuts in program.
39 3) Retirements
40 4) Death while an active employee.
41 5) Termination due to permanent and total disability.
42 6) Leaves of absence initiated by the teacher.
43 B. Supplies
Any unit member who supervises an extracurricular activity shall have the option of how
he/she receives the remuneration. Such options shall include:
1. Payment in their regular paycheck as present practice.
2. A lump sum check at the conclusion of the activity.
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If the supply requisition for any teacher is to be cut, such cuts will be made only in
consultation with the teacher.
GRlliVANCEPROCEDURE
A. Declaration of Purpose
WHEREAS, the establishment and maintenance of a harmonious and cooperative
relationship between the Board of Education and its teachers is essential to the operation
of the schools, it is the purpose of this procedure to secure, at the lowest possible
administrative level, equitable solutions to alleged grievances of teachers through
procedures under which they may present grievances free trom coercion, interference,
restraint, discrimination or reprisal, and by which the Board of Education (hereinafter
sometimes referred to as the Board) and its teachers are afforded adequate opportunity to
dispose of their differences without the necessity of time consuming and costly
proceedings before administrative agencies and/or in the courts.
B. Definitions
1. A grievance is any alleged violation of the application of the terms or provisions of
this agreement, or a claim based upon occurrence which affects the terms and
conditions of employment of unit members, allegedly caused by misinterpretation or
inequitable application of established policy or law.
The Term Supervisor shall mean any department chairperson~ principal, assistant
principal, immediate superior, or other administrative or supervisory officer
responsible for the area in which an alleged grievance arises except for the chief
executive officer.
3. The Chief Officer is the Superintendent of Schools or the principal of the district, as
the case may be.
4. Association shall mean Churchville-Chili Education Association.
S. Aggrieved Party shall mean any person or group of persons in the negotiating unit
filing a grievance.
6. Party In Interest shall mean the Grievance Committee of the Association and any
party named in a grievance who is not the aggrieved party.
7. Grievance Committee is the committee created and constituted by the Churchville-
Chili Education Association.
2
C. Procedures
1. In the interest of resolving potential grievances at the lowest possible level,
promoting collaborative problem-solving and enhancing communication, CCEA and
the district agree to:
a. use of a standardized form, as mutually agreed to, to track potential grievances
at Stage 1a. Said form will include the building, a summary of the "issue," the
date of the initial meeting(s), a summary of the discussions and/or a resolution
and a sign off line to indicate that the concern was not resolved and will enter the
formal written grievance stage (lb.) Copies of the form will be retained by the
building administrator, the head building representative and the party involved.
CCEA and the district also agree that completing this form does not indicate that
a grievance has entered the formal written stage (1b.)
b. Establish a shared grievance tracking system via electronic media beginning with
stage lb. Access to this system would be limited to the Superintendent of
Schools, the Assistant Superintendent for Personnel, building administrators, the
CCEA President and Vice-President, the CCEA Grievance Chairperson,
Grievance Committee members and head building representatives. Information
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included on this system will include: grievance #, a brief summary of the issue,
the provision of the contract, board policy or Commissioner's Regulations at
"issue," the building, the date(s) of the informal stage discussions (1a), how
resolved and date submitted to the Chief Executive Officer.
2. All grievances shall include the name and position of the aggrieved party, the identify
of the provision of the law, this agreement, policies, involved in the said grievance,
the time when and the place where the alleged events or conditions constituting the
grievance existed, the identity of the party responsible for causing the said events or
conditions if known to the aggrieved party, and a general statement of the nature of
the grievance and the redress sought by the aggrieved party.
3. Except for informal decisions at Stage 1~ all decisions shall be rendered in writing
at each step of the grievance procedure, setting forth findings of fact, conclusions
and supporting reasons therefore. Each decision shall be promptly transmitted to the
teachers and the Association.
4. If a grievance affects a group of teachers and appears to be associated with system-
wide policies, it may be submitted by the Association directly at Stage 2 described
above.
5. The preparation and processing of grievance insofar as practicable, shall be
conducted during the hours of employment. All reasonable effort will be made to
avoid interruption of classroom activity and to avoid involvement of students in any
phase of the grievance procedure.
6. The Board of Education and the Association agree to facilitate any investigation
which may be required and to make available any and all material and relevant
documents, communications and records concerning the alleged grievance
7. Except as otherwise provided in Article 5.IA and 5.IB, aggrievetparties and any
party in interest shall have the right at all stages of a grievance to confront and
cross-examine all witnesses called to testify and to call witnesses on their own
behalf: and to be furnished with a copy of any minutes of the proceedings made at
each and every stage of the grievance procedure.
8. No interference, coercion, restraint, discrimination or reprisal of any kind will be
taken by the Board of Education or by any member of the Administration against the
aggrieved party, any party in interest, any representative, and member of the
grievance committee or any other participant in the grievance procedure or any
other person by reason of such grievance or participation therein.
9. Forms for the filing of grievances, service notices, taking appeals, and making
reports and recommendations, and other necessary documents will be jointly
developed by the Board of Education and the Association. The Chief Executive
Officer shall then have then printed and distributed so as to facilitate operation of the
grievance procedure.
10. All documents, communications, and records dealing with the processing of a
grievance shall be filed separately trom the personnel files of the participants.
11. Nothing contained herein will be construed as limiting the right of any teacher having
a grievance to discuss the matter informally with any appropriate member of the
administration thereby having the grievance informally adjusted without the
intervention of the Association provided the adjustment is not inconsistent with the
terms of the Agreement and the Association has been given an opportunity to
present at such adjustment and to state its views on the grievance. In the event that
any grievance is adjusted without formal determination, pursuant to this procedure,
while such adjustment shall be binding upon the aggrieved party, it shall not create a
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precedent or ruling binding upon either of the parties to this Agreement in future
proceedings.
12. If any provisions of this grievance procedure or any application thereof to any teacher
or group of teachers in the negotiating unit shall be finally determined by any court
to be contrary to law, then, such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect.
13. The Chief Executive Officer shall be responsible for accumulating and maintaining an
Official Grievance record which shall consist of the written grievance, all exhibits,
transcripts, communications, minutes and/or notes of testimony, as the case may be,
written arguments and briefs considered at all levels other than Stage 1A and all
written decisions at all stages. Official minutes will be kept at Board of Education
expense of all proceedings in Stages 2, 3 and 4. A copy of such minutes will be
made available to the aggrieved party and the Grievance Committee, within two
days after the conclusion of hearings at Stages 2, 3 and 4. The Grievance
Committee will advise the appropriate hearing officer of any errors in said minutes.
Any such Claim of Error in the minutes shall become part of the Official Grievance
Record and the hearing officer shall indicate determination made respecting such
claimed error. The Official Grievance Record shall be available for inspection and/or
copying by the Aggrieved Party, the Education Association and the Board of
Education, but shall not be deemed a public record.
14. The existence of the procedure hereby established shall not be deemed to require any
teacher to pursue the remedies here provided and shall not, in any manner, impair or
limit the right of any teacher to pursue other remedies available in any other form.
D Time Limits
1. Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time
limits specified for either party may be extended only by mutual agreement.
2. No written grievance will be entertained as described below, and such grievance will
be deemed waived unless written grievance is forwarded at the first available stage
within sixty (60) days (school days) after the teacher knew or should have known of
the act or condition on which the grievance is based.
3. If a decision at one stage is not appealed to the next stage of the procedure within
the time limit specified, the grievance will be deemed to be discontinued and further
appeal under this agreement shall be barred.
4. Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party, his representative and the Association within the specified time limit
shall permit the lodging of an appeal to the next stage of the procedure within the
time whicp would have been allotted had the decision been communicated on the
final day.
5. In the event a grievance is filled on or after June 1, upon request by or on behalf of
the aggrieved party, the time limits set forth herein will be reduced pro rata so that
the grievance procedure may be exhausted prior to the end of the school term or as
soon thereafter as is possible.
E. Grievance Stages
1. Stage 1: Supervisor
a. A teacher having a grievance will discuss it with his supervisor, either directly or
through a representative, with the objective of resolving the matter informally.
The supervisor will confer with all parties of interest, but, in arriving at a decision,
will not consider any material or statements offered by, or on behalf ot: any such
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party in interest with whom consultation has been had without the aggrieved party
or his representative present. If the teacher submits the grievance through a
representative, the teacher may be present during the discussion of the grievance.
b. If the grievance is not resolved informally, it shall be reduced to writing and
presented to the supervisor. Within five (5) school days after the written
grievance is presented, the supervisor shall, without any further consultation with
the aggrieved party or any party in interest, render a decision thereon, in writing
and present it to the teacher, his representative and the Association.
2. Stage 2: Chief Executive Officer
a. If the teacher initiating the grievance is not satisfied with the written decision at
the conclusion of Stage 1 and wishes to proceed further under this grievance
procedure, the teacher shall, within five (5) school days, present the grievance to
the Association's Grievance Committee for its consideration.
b. If the Grievance Committee determines that the teacher has a meritorious
grievance, then it will file a written appeal to the decision at Stage 1 with the
Chief Executive Officer or his duly appointed representative, within twenty (20)
school days after the teacher has received such written decision. Copies of the
written decision at Stage 2 shall be submitted with the appeal.
c. Within ten (10) school days after receipt of the appeal, the Chief Executive
Officer, or a duly authorized representative shall hold a hearing with the teacher
and the Grievance Committee or its representative and all other parties in
interest.
d. The Chief Executive Officer shall render a decision in writing to the teacher, the
Grievance Committee and its representative within ten (10) school days after the
conclusion of the hearing.
3. Stage 3: Board of Education
a. If the teacher and the Association are not satisfied with the decision at Stage 2,
the Education Association will file an appeal in writing with the Board of
Education within fifteen (15) school days after receiving the decision at Stage 2.
The official grievance record maintained by the Chief Executive Officer shall be
available for the use of the Board of Education.
b. Within twenty (20) school days after receipt of an appeal, the Board of
Education shall hold a hearing on the grievance. The hearing shall be conducted
in executive session.
c. Within ten (10) school days after the conclusion of the hearing, the Board of
Education shall render a decision, in writing, on the grievance.
4. Stage 4: Arbitration
a. After such hearings, if the teacher and/or Association are not satisfied with the
decision at Stage 3, and the Association determines that the grievance is
meritorious and that appealing it is in the best interests of the school system, it
may submit the grievance to arbitration by written notice to the Board of
Education within fifteen (15) school days of the decision at Stage 3.
b. The Board of Education and the Association will agree upon a mutually
acceptable arbitrator competent in the area of the grievance, and will obtain a
commitment trom said arbitrator to serve. If the parties are unable to agree upon
an arbitrator or to obtain such a commitment within the specified period, a
request for a list or arbitrators will be made to the American Arbitration
Association by either party. The parties will then be bound by the rules and
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20 XI. SUBSTITUTES
21 A. Regular Substitutes
22 1. Regular substitutes are persons employed without a regular appointment
23 (probationary/tenure), to replace a unit member on leave. They become unit
24 members after 20 or more school days of continuous service in the same position.
25 Service time will be considered continuous if interrupted by legitimate personal
26 reasons (i.e., short-term leave illness, personal or bereavement leave, etc.)
27 Regular substitutes shall be entitled to all provisions of the contract except:
28 a) Either the return trom leave of the regularly appointed teacher being replaced
29 or replacement of a regularly appointed teacher on layoff are considered as just
30 cause for termination.
31 b) A regular substitute will accrue sick days at the rate of one for every 20 days
32 worked when that person is filling in for a regularly appointed teacher for whom
33 there is an unknown date of return.
34 2. In the event the teacher on leave for whom the substitute is working resigns or
35 otherwise gives up the position held and there are no probationary or tenured
36 teachers on layoff who could be accommodated by the position, the District may
37 continue the substitute for thirty (30) additional school days trom the date of
38 acceptance of the letter of resignation by the Board of Education, or the date the
39 position is declared vacant by the Board of Education in the event no letter of
40 resignation is received. During the thirty (30) day period, the District shall post the
41 position and conduct interviews for the position. If after the thirty (30) day period
42 has ended, the District has not filled the position by a teacher on layoff or by
43 probationary appointment, and in the event such position has not been eliminated,
44 the substitute teacher will then receive a probationary appointment. All benefits will
45 then be retroactive to the date of hire. The administration and the Association may
46 agree to extend the time limit for recruiting purposes.
procedures of the American Arbitration Association in the selection of an
arbitrator.
c. The selected arbitrator will hear the matter and issue a decision according to
American Arbitration Guidelines. The arbitrator's decision will be in writing and
will set forth findings of fact, reasoning and conclusions on the issues.
d. The arbitrator shall have no power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative of the terms of this
agreement.
e. The decision of the arbitrator shall be binding upon the parties.
f The costs for the services of the arbitrator, including expenses, if any, will be borne
equally by the Board of Education and the Association.
g. A grievance may be submitted to arbitration only in those instances where it relates
to matters falling within the realms of personnel policies, i.e., wages, hours, and
terms and conditions of employment, and not within the realms of educational
policy. The question as to jurisdiction of the issue shall be decided initially by the
arbitrator.
h. This procedure shall not apply to the evaluation of teachers, except where specific
provisions of this Agreement have been violated with respect to such evaluations.
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43 XII. CONCLUDING PROVISIONS
44 A. Validity of Agreement
45 If any provision of the Agreement or any application of this Agreement to any
46 employee or group of employees shall be found contrary to law, such provisions or
47 application shall not be deemed valid and subsisting except to the extent permitted
48 by law, but all other provisions or applications shall continue in full force and effect.
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3. Regular substitutes who achieve unit member status as defined above are entitled to
the procedural protections of Article III, Teachers Rights and Responsibilities,
Section C. Fair Dismissal, except that should the District choose to suspend the
regular substitute during a proceeding, the first twenty (20) work days of such
suspension shall be with pay. Suspension beyond that point shall be without pay.
All regular substitute teachers will be appointed by the Superintendent for a period
not to exceed one (1) school year.
All regular substitute teachers positions shall terminate at the end of the school year
unless terminated sooner due to other conditions associated with their assignment.
4. Regularly appointed probationary or tenured teachers assigned to a position which is
temporary in nature (for another regularly appointed teacher on leave of absence as
in 1 of this section) will continue to receive all rights, benefits and privileges of the
Contract. In the event that the unit member on leave returns from leave, the teacher
on temporary assignment will be reassigned in accordance with Articles IV, V and
IX.
5. Per diem substitutes, those working less than twenty (20) consecutive days in the
same position shall not fall under the terms and conditions of this Contract.
6. Any teacher working on a substitute basis may not be replaced by a more senior
teacher on layoff when the position they fill is due to their replacing a teacher on
indefinite leave or replacing a teacher for a period of not more than five (5) calendar
months (short-term leave) unless the teacher on indefinite or 'short-term" leave
notifies the school that their absence shall extend beyond the five (5) month period.
In the event that two or more regularly appointed teachers are on assignment to a
temporary "long term" position, that one position terminates during the school year
and results in a more senior regularly appointed unit member being out of a position
while a less senior regularly appointed unit member is still assigned, bumping will
occur as follows:
a. at the next end of a ten week marking period.
b. as soon as an indefinite leave converts to a long term leave, whether the
replacement is a regular substitute or a less senior regularly appointed unit
member.
c. as soon as a short-term leave converts to a long-term leave, whether the
replacement is a regular substitute or a less senior regularly appointed unit
member.
7. When a long-term substitute teacher as defined by the agreement is given a
probationary appointment, all unbroken consecutive time immediately preceding
appointment served as a substitute shall be credited to the teacher for seniority
purposes.
Regular full time substitutes working at least 50% of a full time position are entitled
to all provisions of this agreement with the understanding that salary and fiinge
benefits excluding health and dental coverage will be prorated.
B. Distribution of Agreement
Copies of this Agreement shall be printed at the expense of the Board of Education
and distributed to all teachers within three (3) weeks of its execution. New teachers
shall receive copies of this agreement at the time of hiring.
1
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16 XIII. STATUTORY NOTICE
17 It is agreed by and between the parties that any provision of this Agreement requiring
18 legislative action to permit its implementation by amendment of law or by providing
19 additional funds therefor, shall not become effective until the appropriate legislative
20 body had been given approval.
C. Modification of Agreement
The agreement may not be modified in whole or in part by the parties except by an
instrument, in writing executed by both parties, and any departure from any
provisions of this Agreement by either party, or by their officers, agents, or
representatives, or members of the negotiating unit shall not be construed to
constitute a continuing waiver of the right to enforce such a provision.
D. Memorandums of Agreement
All memorandums of agreement that are currently in effect will continue forward
unless otherwise noted.
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APPENDICES'
APPENDIX A
PROVISIONS OF THE NEW YOK STATE LEGISLATURE PERTAINING TO:
LEAYES OF ABSENCE FOR MILITARY DUTY
Pursuant to Section 243 of the New York State Military Law, all employees of the
school districts, whether serving on probation, on tenure or under a contract, are
entitled to leaves of absence while engaged in the performance if military duty and
must be reinstated after the termination of such military duty provided application is
made for reinstatement within ninety (90) days after the termination of such military
duty or any time during terminal leave. Such employee may also be reinstated within
one (1) year at the discretion of the Board of Education. Under Section 243 of the
Military Law, the term "military duty" is defined also as to exclude voluntary service
in excess of four (4) years performed after July 1, 1965, or otherwise, in excess of
four (4) years performed during a period of war or natio~al emergency declared by the
President.
Employees absent on military duty are also entitled to participate in the retirement
system by personally paying the amount which they would have contributed to the
retirement system had their employment been continuous. Such payments may be
made any time while in military service or within five (5) years after the employee has
returned to his position.
Upon termination of the military service and reinstatement in the position as aforesaid,
the teacher is entitled to the same rate of salary to which he would have been entitled
had he been in continuous employment and to all rights and privileges with reference
to promotion, transfer, reinstatement or continuance in office as he would have
enjoyed has he been continuously employed. A teacher who enters military service
while on probation is entitled to credit for the period of military service as satisfactory
probationary service. If the end of the probationary service occurs while the teacher is
in military service, however, this does not have the effect of placing the teacher on
tenure.
If the position occupied by a teacher or public employee is abolished prior to the
termination of his military duty, he shall have his name placed on a preferred eligible
list and be appointed to the first vacancy in the same or a similar position in the
School District.
As indicated aforesaid, the law does not provide for the mandatory payment of any
salary during the period of absence for person inducted into the armed forces under
the selective service law. Such persons are entitled, however, to all other benefits
aforesaid enumerated. (This is a digest of the Military Law of the State of New York
as it pertains to teachers in the state public school system and attention is drawn to
Section 248 of the New York State Military Law for the exact content of the Law.)
APPENDIX B
PROVISIONS OF THE NEW YOUR STATE LEGISLATURE PERTAINING TO:
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ANTI-STRIKE PROVISIONS
Section 210 of the Public Employees Fair Employment Act states as follows:
1. No public employee or employee organization shall engage in a strike and no
employee organization shall cause, instigate, encourage, or condone a strike.
2. The public employee who violates the provisions of subdivision 1. of this section shall
be subject to the disciplinary penalties provided by law for misconduct, in accordance
with procedures established by law. (This is an excerpt of the first two sections of
Section 210 of the Public Employees Fair Employment Act which prohibits strikes by
public employees. For further information regarding said section, reference is hereby
made to the same and your attention is called to that section as it is fully stated in the
law).
3. In the event that the New York State Legislature passes legislation making it legally
permissible for teachers to engage in a strike, or at such time when a proper judicial
authority finds that teachers have a legal right to strike, this provision shall be deemed
by the parties to be null and void and shall have no force or effect.
APPENDIX C
School Planning Teams and Shared Decision Making
The Churchville-Chili Board of Education and administration and the Churchville-Chili
Education Associatiol\ support the School Based Planning and Shared Decision Making Plan
filed with New York State on December 28, 1993. From July 1, 2002, to June 30, 2005, the
following assurances a,restipulated. These may be extended or modified by mutual agreement
of the Superintendent ~d the Association.
The School Based Planning and Shared Decision Making Plan shall operate at the district and
building level within the para~eters below:
1. The purpose of the plan is continued school improvement consistent with "A New Compact for
Learning."
In pursuit of this goal, district and building teams will facilitate communication and decision
making by consensus. Building teams will coordinate activities approved by the building staff.
2. Team members shall be elected from Unit III members home-based in a building in a proportion of
at least one team member for each fifteen members of the building faculty or major portion
thereof The team shall also include the principal, one CCEA representative appointed by the
Association President, and that building's representative to the District Team.
3. Ongoing training will be provided for all unit members in all buildings on consensus building and
conflict resolution techniq1Jes. The training will be conducted as the project develops.
4. Active participation on the district or building teams in School Based Planning and Shared
Decision Making Plan is voluntary.
5. The School Based Planniqg and Shared Decision Making Plan shall use as its mode of operation
decision making by consensus as described by Jessica Cohen (taken from Building Systems for
Professional Growth, 1989).
6. All decisions made by district or building teams or by building staff upon the recommendation of a
building team shall be:
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A. Consistent with "A New Compact for Learning."*
B. Consistent with applicable laws and regulations*
C. Consistent with Board of Education policies*
D. Consistent with negotiated contracts*
E. Achievable with existing budget designated for School Based Planning and Shared
Decision Making*
* waivers may be sought from appropriate authorities
7. The term budget as used in this agreement means the funds which have been allocated by the
Board of Education for the plan. Such funds may be used for the team's operating expenses,
including conferences and consultants' fees, or for such project as the teams may implement in
the buildings, but may not be used to pay team members a stipend.
8. Each team will establish its own schedule of meetings. If these meetings occur during the regular
workday, team members will be released from their regular duties without loss of pay.
The cost of substitutes for staff members who participate in team meetings will be charged to the
district substitute account.
If team meetings occur during days when school is not in session, i.e. Saturdays or weekends or
during vacation periods, team members will receive a per diem payment as specified within the
negotiated agreement between the Board of Education and the CCEA.
The cost of su~h meetings will be charged to the building team's budget.
9. The district and building teams, the Superintendent, the building principals, and other
administrators will comply with any reasonable request from the Association for information
regarding a building plan. Each team will provide the President of the Board of Education and
the President of the Association with a copy of the minutes for all meetings.
This agreement covers the period July 1, 2002 to June 30, 2005. No part of the agreement is
intended to be precedent-setting and neither the Association nor the District waives any of its
rights except as stated above and for the duration of this agreement.
APPENDIX D
Mentor - Intern Training Programs
Memorandum of Agreement dated 6/22/2000
The Churchville-Chili Central School District and the Churchville-Chili Education Association
share the goal of being able to attract and retain high quality staff Therefore a mentor-intern
program that provides support and training for beginning staff and, upon request, experienced
teachers with special needs, will be piloted as a part of the 1999 - 2002 contract.
Participation in this program for both mentors and interns shall be strictly voluntary. The parties
agree that participation in this program shall not be made a condition of employment or subject to
administrative evaluation.
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A unit member wishing to serve as a mentor should be tenured in' the certification area in which
they wish to mentor and should serve in the same building as the potential intern. Unit members
desiring to serve as mentors will submit an application and have two confidential
recommendations forwarded to a district committee composed of three (3) administrators
appointed by the District and three (3) Association members appointed by the CCEA. This
screening committee shall be appointed by April 15th. Mentors should be selected from the pool
of applicants prior to June 1st.
Mentors will serve for one year only and be supervised by their building principal. Staff
development coordinators will assist mentors through providing training and assistance. If
possible, the mentor and the intern will be assigned common planning time.
Mentors will agree to:
1. Attend a two day mentor training session to be held prior to the opening of school.
2. Meet and work with the intern for two days prior to the beginning of school, in order to
orient the intern and familiarize them with the course curriculum / standards.
3. Conduct four or five observations of the intern. Post-observation discussions will be
conducted as a part of this activity. Substitute coverage for the mentor and/or intern,
when required, wiUbe coordinated by the Building Principal and such substitutes will not
be allocated from the bank of special substitute days.
4. Dialog with the intern on a regular basis.
5. Attend appropriate staff development activities.
Interns will be superviseq by Principals, Assistant Principals or Directors. Mentors will not be
involved in the supervisio~ process, and will not report progress to any administrator. However,
the administrator in charge of supervision of the intern may request that the mentor focus on a
particular area of intern need, in an effort to foster intern instructional improvement.
All mentor - intern communication will be confidential and is not subject to administrative
evaluation or review.
Mentors will receive a stipend of $1000, and in addition shall receive compensation for mandated
work conducted outside the contractual hours and days of duty, as specified in Section VII, C 6
(Salaries, Wages and Other Reimbursement of the contract. The mentor shall also be eligible for
any in-service credit awarded for in-service training connected to this program.
Interns shall receive the same compensation as mentors with the exception of the stipend amount.
The Churchville-Chili Central School District and the Churchville-Chili Education Association
agree to implement this process to the greatest extent possible during the 2000/2001 academic
year and further agree to put the above process fully in place by April 15, 2001. The parties
further agree to review this program as needed.
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APPEN"DIX E
Guidelines for Professional Development
The Professional Development requirement. .. shall focus on the improvement of student
performance and;
1. shall be consistent with one or more of the following areas, but shall not be limited to:
a. Improvement of content knowledge and/or knowledge of local, state and national
standards
b. Improvement of pedagogical practices to support instruction
c. Increased knowledge of student development and developmentally appropriate
instructional strategies
d. Increased understanding of assessment practices which are based on appropriate
learning standards
2. shall not reduce student-teacher contact time
3. shall be submitted on the 14 Hours Professional Development Plan to the office of
professional development on or before October 15 of each school year.
The District and the Association agree that:
Plans that promote collegiality are most likely to have a positive outcome for both the
participants and their students.
This. .. commitment may be satisfied by an activity that you are currently committed to,
should it meet the above guidelines.
You sQouldNOT receive additional salary for these activities.
Your ~ersonal professional development plans are not subject to prior administrative
approval and may be subject to the normal annual evaluation.
Your development activities should normally be completed by May 1st. You and your
evaluator may agree to complete this requirement at a later time.
Illustrative Examples: A unit member might satisfYthis requirement by;
1. meeting with their peers to review and share classroom instructional practices.
1. attending a professional meeting or workshop, so long as the member claims no inservice
credit. Reimbursement for pre-approved travel and registration expenses would not
disqualifYthis time.
2. participating in a District or BOCES sponsored inservice program, so long as no claim for
inservi~e compensation is made.
3. participation on a curriculum, building, district or parent-teacher committee.
4. an individual project that focuses on improvement of student performance.
5. taking a course which aligns with standards and/or complements the member's content or
instructional knowledge, so long as the pro-rated credits for this course are not claimed
for additional compensation.
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14 Hours Professional Development Plan
Submit to Staff Development Office onjbefore October 15.
School YearName
Grade
Building/ School
Please reference these documents to assist you in developing your plan.
. Your school's Shared Decision-Making Plan
. CCCSD Goal's Document
. CCCSD Standards for Teahoing and Learning Document
I. Relative to the CCCSD Standards fo r Teaching and Learning, I have
identified the following areas for my professional development:
(check all that apply)
_ Planning and Preparation
Assessment and Instruction
_ Management of Oassroom Environment
Professional Practice
n. My focus for my 14 hours of professional development in 200203 is:
(please write a brief description)
Page 38
III. This focus supports district and building goals in the area(s)of:
(check one or both)
_ improvement of student performance
_ improvement of school culture
IV. I expect this to impact my professional practictiknowledge by:
Please Note: The success of a plan should not be determeined by whether or not
what an indivdual bied IIworked" or lldidn't work"... but by what the
individualleamed from the experience.
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APPENDIX F
COMPENSATION FOR NON-ATHLETIC ACTIVITIES
ACTIVIDT 2002-2005
CES Aesthetic Ed. Advisor
CES Bookstore Advisor
CES Math Olympics Advisor
CES Reading-Writing Post Office Co-advisor
CES Safety Patrol Advisor
CES Sprucewood Advisor
$319
$1.028
$319
$514
$824
$1.203
CRS Aesthetic Ed. Advisor
CRS Bookstore Advisor
CRS Math Olympics Advisor
CRS Musical Director
CRS Nature Trail Advisor
CRS Safety Patrol Advisor
CRS Young Audiences Coordinator
$319
$1.028
$319
$3,262
$1,203
$824
$319
DW 7-12 Non-athletic Chaperone Supervisor
DW Chaperone (away per event)
DW Chaperone (home) per event
DW Detention Monitor (per day)
OW Detention-Saturday School per hour
OW Lighting per public performance
OW Sound per public performance
OW Sports Study Hall Supervisor per day
OW Ticket Seller -per event
$1,699
$85
$65
$43
$25
$65
$65
$36
$65
FRS Aesthetic Ed. Advisor
FRS Bookstore Co-advisor
FRS Math Olympics Advisor
FRS Reading Guild Advisor
FRS Reading-Writing Post Office Co-advisor
FRS Safety Patrol Advisor
$319
$514
$319
$315
$514
$824
HS Aesthetic Ed. Coordinator
HS After School Monitor/day
HS Art & Design Club
HS Athletic Leaders Club
HS Bookstore Co-advisor
HS Citron Advisor
HS Commencement Director
HS Comptroller Advisor
HS Drama Club Advisor
HS ETV Advisor
HS Foreign Language Club Co-advisor
HS Junior Class Co-advisor
HS Leo Club Advisor
HS Link Crew Advisor
HS Master Minds
HS Math League Advisor
HS Mock Trial Club Advisor
HS Model UN Advisor
HS Multi Cultural Club Advisor
$328
$36
$1,792
$1,527
$530
$2,549
$573
$3,030
$1,241
$3,408
$620
$1,345
$1,047
$1,528
$1,241
$2,281
$2.281
$1,241
$1.241
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HS Musical Choreographer
HS Musical Lighting Co-director
HS Musical ProducerlDirector
HS Musical Sound Director
HS National Honor Socien' Co-advisor
HS Newspaper Advisor
HS Peer Coaching Co-advisor
HS Robotics Club Co-advisor
HS SADD Advisor
HS Science Olympiad Co-advisor
HS Sculpture Club
HS Senior Class Co-advisor
HS Senior Play Advisor
HS Set Design: Senior Play
HS Set Design: Spring Play
HS Singing Saints Choreographer
HS Singing Saints Director
HS Ski Club Advisor
HS Sophomore Class Co-advisor
HS Spring Play Advisor
HS Stage Band Director
HS Student Action for Education Advisor
HS Student Council Co-advisor
HS Students for the Environment
HS Teen Age Diplomat Advisor
HS Yearbook Advisor
HS Youth in Government Advisor
HS Youth to Youth Advisor
JH Aesthetic Ed. Coord.
JH After School Hall Monitor
JH Art Club Advisor
JH Bookstore Advisor
JH Drama Club Advisor
JH Foreign Language Club
JH Grade 7 Advisor
JH Grade 8 Advisor
JH Grade 9 Advisor
JH Leo Club Advisor
JH Literary Magazine
JH Math Counts Gr.7&8 Advisor
JH Musical DirectorJrroducer
JH Musical Lighting Director
JH Musical Set Designer
JH National Honor Soc. Gr. 7-9 Advisor
JH Natural Helpers Advisor (formerly Youth to
Youth)
JH Newspaper Advisor
JH Odyssey of the Mind
JH Peer Tutoring Adyisor
JH Science Olympiaq Co-advisor
JH Ski Club Advisor
JH Sports Study Hall Supervisor (2)/day
JH Student Council Co-advisor
JH Talent Show
JH Technology Club
range
$636
$4.925
$1.060
$764
$2.690
$620
$1.411
$1.241
$983
$1.792
$1.885
$2,256
$461
$461
$629
$4.287
$1.876
$735
$2.256
$4,287
$907
$1,304
$1,241
$1.241
$3,770
$1,527
$1,831
$328
$36
$1,707
$1,060
$1,241
$1,241
$1,047
$1,047
$1,047
$1,200
$1,241
$1.241
$4,925
$1,060
$461
$1,528
$1,831
$1,462
$1,002
$1,241
$491
$1,877
$36
$1,303
$1,715
$1,241
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JH Vocal Ensemble Director
JH Yearbook Co-advisor
JH Yorker Club Advisor
MS Aesthetic Ed. Coord.
MS Announcers' Club Advisor
MS Art Club Advisor
MS Bookstore Co-advisor
MS Detention Monitor per hr.
MS Drama Club Advisor
MS Lighting Director for Musical
MS Literary Club Advisor
MS Math Olympiad Advisor Gr. 6
MS Math Olympiad Grade 5
MS Musical -DirectorlProducer
MS Musical Set Design
MS Newspaper Co-advisor
MS Odyssey of the Mind Co-advisor
MS Outdoor Education Co-coordinator
MS Peer Coaching Club Advisor
MS Play Advisor
MS Play Set Design
MS Primary Source Club Advisor
MS Science Club Advisor
MS Ski Club Advisor
MS Student Council Co-advisor
MS Student Scholarship Activity Fund
MS Talent Show Coordinator
MS Technology Club
MS Yearbook Advisor
$1.241
$620
$1.417
$328
$827
$1.241
$353
$43
$1.241
$1.060
$1.241
$983
$983
$4.925
$461
$730
$689
$1.257
$1,241
$2,256
$461
$1,241
$1,084
$1,876
$1,304
$538
$1,715
$1,241
$1,241
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Sport
Boys Soccer Varsity
Boys Soccer Program Assistant
Boys Soccer Junior Varsity
Boys Soccer Modified A
Boys Soccer Modified Gr. 8
Boys Soccer Modified Gr. 7
Boys Basketball Varsity
Boys Basketball Program Asst.
Boys Basketball Junior Varsity
Boys Basketball Modified A
Boys Basketball Modified Gr. 8
Boys Basketball Modified Gr. 7
Wrestling Varsity
Wrestling Varsity Assistant
Wrestling Modified
Boys Swimming Varsity
Boys Swimming Varsity Asst.
Swimming Modified B Coed (2)
Boys Baseball Varsity
Boys Baseball Junior Varsity
Boys Baseball Modified A
Boys Baseball Modified B
Boys Track Varsity
Boys Track Varsity Assistant
Boys Track Modified B (2)
Boys Volleyball Varsity
Boys Volleyball Junior Varsity
Boys Volleyball Modified B
Boys Cross Country Varsity
Boys Cross Country Modified
Boys Indoor Track & Field
Boys Tennis Varsity
Boys Tennis Junior Varsity
Boys Golf
Football Varsity Head
Football Varsity Asst.
Football Varsity Ass~. (2)
Football N Head
Football N Assistant
Football Modified Head
Football Modified Asst.
Ice Hockey Varsity
Ice Hockey Assistant
Boys Modified Lacrosse
Girls Varsity Swimming
Girls SwimmingVarsity Asst.
Girls Swimming Jun.\or Varsity
Gymnastics VarsiD'
Gymnastics Modif1ed B
Girls Soccer Varsity
Girls Soccer Program Asst.
Girls Soccer Junior Varsity
Girls Soccer Modified B. (2)
COMPENSATION FOR APPROVED ATHLETIC ADVISORY
00/01 stipend 01/02 stipend 02/03 stipend
$3.552 $3.703 $3.870
. . .
$2.676 $2.790 $2.915
. .
$2.676 $2.790 $2.915
. .
$2.383 $2.484 $2.596
$1.671 $1.742 $1.820
. . .
$1,671 $1)42 $1,820
$5.173 $5.393 $5.636
. . .
$3.746 $3.905 $4.081
. . .
$3.746 $3.905 $4.081
. . .
$2,858 $2,979 $3,114
$1,904 $1,985 $2,074
$1,904 $1,985 $2,074
$5,173 $5,393 $5,636
$3,746 $3,905 $4,081
$1,904 $1,985 $2,074
$5,173 $5)93 $5,636
$3,746 $3,905 $4,081
$1,904 $1,985 $2,074
$3,552 $3,703 $3,870
$2,676 $2,790 $2,915
$2,383 $2,484 $2,596
$1,671 $1,742 $1,820
$3,552 $3,703 $3,870
$2,676 $2,790 $2,915
$1,671 $1,742 $1,820
$3,552 $3,703 $3,870
$2,676 $2,790 $2,915
$1,618 $1,687 $1,763
$3,552 $3,703 $3,870
$1,671 $1,742 $1,820
$5,173 $5,393 $5,636
$2,567 $2,676 $2,797
$2,137 $2,228 $2,328
$2,567 $2,676 $2,797
$4,701 $4,901 $5,121
$3,552 $3,703 $3,870
$3,552 $3,703 $3,870
$3,552 $3,703 $3,870
$2,676 $2,790 $2,915
$2,676 $2,790 $2,915
$2,383 $2,484 $2,596
$5,173 $5,393 $5,636
$3,746 $3,905 $4,081
$1,820
$3,933
$2,962
$2,962
$5,636
$2,074
$3.870
$2,915
$2,915
$1,820
$3.610
$2,719
$2.719
$5,173
$1,904
$3,552
$2,676
$2,676
$1,671
$3.763
$2,835
$2,835
$5,393
$1.985
$3.703
$2.790
$2,790
$1,742
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Girls Soccer Modified A $2.383 $2.484 $2.596
Girls Basketball Varsity $5.173 $5,393 $5.636
Girls Basketball Program Asst. $3.746 $3.905 $4.081
Girls Basketball Junior Varsity $3.746 $3.905 $4.081
Girls Basketball Modified (2) $1.904 $1.985 $2.074
Girls Basketball Modified A $2.858 $2.979 $3, Il4
Girls Softball Varsity $3,552 $3,703 $3.870
Girls Softball Junior Varsity $2,676 $2.790 $2.915
Girls Softball Modified (2) $1.671 $1,742 $1.820
Girls Softball Modified A $2.383 $2.484 $2.596
Girls Modified Lacrosse $1.820
Girls Volleyball Varsity $5,173 $5,393 $5,636
Girls Volleyball Junior Varsity $3,746 $3.905 $4,081
Girls Volleyball Modified B (2) $1,904 $1,985 $2,074
Girls Track Varsity $3,552 $3.703 $3,870
Girls Track Varsity Asst. $2,676 $2.790 $2,915
Girls Track Modified B $1.671 $1,742 $1.820
Girls Indoor Track & Field $5,173 $5,393 $5,636
Girls Cross Country Varsity $3,552 $3,703 $3,870
Girls Cross Country Modified $1,671 $1,742 $1,820
Girls Tennis Varsity $2,567 $2,676 $2,797
Girls Tennis Junior Varsity $2,139 $2,230 $2,330
Cheerleading -Varsity Basketball $2,178 $2,271 $2.373
Cheerleading - N Basketball $1,589 $1.657 $1,731
Cheerleading -Varsity Football $1,794 $1,870 $1,954
Cheerleading - Junior Varsity Football $1,309 $1,365 $1,426
Cheerleading - Varsity Wrestling $2,178 $2,271 $2,373
Modified Athletic Coordinator $2,349 $2.449 $2,559
Middle School Athletic Coordinator $735 $766 $801
Junior High Athletic Coordinator $735 $766 $801
High School Athletic Coordinator $735 $766 $801
Elementary Coordinator $735 $766 $801
Elementary Sports Asst. Coord. $572 $596 $623
Elementary Sports Asst. Coord. $572 $596 $623
Elementary Intramurals per hour $23 $24 $25
Chaperone Supervisor 7-12 Athletic Events $1,699
Timer per event (basketball) $76
Intramurals per event $25
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AGREEMENT
THIS AGREEMENT, made and entered into at Churchville, New York, this
day of 2002, by and between the CHURCHVILLE-
CHILI EDUCATION ASSOCIATION ( hereinafter referred to as the
"Association"), and CHURCHVILLE - CHILI CENTRAL SCHOOL DISTRICT,
(hereinafter referred to as the "District").
WITNESSETH:
IT IS MUTUALLY AGREED AS FOLLOWS:
This agreement shall be effective as of 1 July 2002 and shall continue in
effect through 30 June 2005.
for the District for the Association
Dated: Dated:
